
Children and Young People’s Service 
Director’s Items:  Summer 2018 

 
 
 

1 Safeguarding update Status: Action required 

 Phil Cooper  phil.cooper@si.liverpool.gov.uk                                                       

As always governors need to be assured that the school's arrangements for safeguarding are effective. 
This requires governors examine in detail how the school discharge it responsibilities. Governors 
should consider: 

 How effectively have governors quality assured the school's Local Authority 175 audit return? Do 
full GB minutes record any actions that need to be addressed? Has a copy of the Local Authority 
175 Safeguarding been signed by the Headteacher, Chair of Governors, Safeguarding Governor 
and Designated Safeguarding Lead and retained by the school?  

 What evidence is there that all members of the school's safeguarding team know how to make a 
robust multi agency referral to Children's Services drawing upon the Local Safeguarding Children 
Board levels of needs guidance? Do all members of the safeguarding team receive effective 
supervision?  What does this look like? Has each member of the safeguarding team got a clear 
understanding of how to follow Local Safeguarding Children Board escalation procedures? Have 
they printed a copy of the escalation procedures from the Local Safeguarding Children Board 
website? How has training addressed school's understanding of multi-agency procedures? Is the 
School's Safeguarding Handbook referred to regularly? 

 How effective are the school's arrangements to safeguarding those children who do not attend 
regularly? Are governors satisfied that children who are not attending regularly are subject to 
effective multi agency safeguarding arrangements if this is required? Are children seen regularly 
and spoken to? Are their needs and wishes being addressed? Are there positive outcomes for all 
vulnerable children including those not attending regularly? 

 Is there evidence that the school's safeguarding curriculum is impacting on children's thinking?  

DfE revised guidance (Keeping Children Safe in Education) is due September 2018. Revised Working 
Together to Safeguarding Children guidance is also due shortly. 

 

2 Liverpool Learning Partnership Status: Information 

 Elaine Rees    ereesllp@gmail.com  

NOWfest 
NOWfest this year focussed on My Education, My Mental Health and it was superb. There were so 
many noteworthy performances from children and young people and such powerful messages shared. 
NOWfest is now going on tour, so you can host a performance or go and see one at a school near you. 

For more information, visit nowfestliv.co.uk/the-tour/  
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RAOR 
Primary school staff have begun to access ROAR, the mental health and resilience course. More dates 
will be made available in April.  Please note that schools should send a senior member of staff to this 
training as they will need to cascade it to the school community via staff meetings.   

Summer schools to aid transition 
LLP Executive Board agreed to fund some summer schools based in secondary schools to support the 
transition of vulnerable children from year 6 into year 7. We are seeking additional funding to extend 
the programme as take up is large. More information will be forthcoming during the summer term. 

Liverpool Counts events 
This year’s Dragon’s Den will have a science theme and will involve an invention or design to fit in with 
this being the Year of the Engineer. The final will be held on Monday 2nd July. Information about how 
to enter and the rules of the competition will be circulated shortly.  

The city wide Maths party will be held on 6th July; posters and resources will come out nearer the 
time, but save the date! 

Employment and Skills Group 
Sharon Carden chairs this new group which comprises representatives from all managerial associations 
alongside representatives from the employment and skills world.  

You Can Help 
You Can Help is a short film made by a group of young people from Barnado’s Liverpool Young Carers 
service and ‘First Take’, a local film production company.  We are pleased to have been able to part-
fund this insightful video which aims to raise awareness of how school staff can better identify and 
support young carers.  You can view the film here: https://vimeo.com/252892714. 

 

3 SEND Strategy Status: Consultation 

 Katie Hinds   katie.hinds@liverpool.gov.uk 

Liverpool is about to launch a new special educational needs and disability (SEND) strategy and is 
asking for help from all stakeholders including parents and carers to help inform the development and 
delivery of services.  The strategy aims to ensure that all agencies work together to improve the ways 
in which we identify and assess children and young people with SEND. It also aims to ensure high 
quality early help provision for Liverpool families. 

We have identified six main priorities that we think we need to concentrate on to improve children 
and young people’s lives in Liverpool and we would like to hear your views on these and the draft 
strategy (attached). 

The consultation process will consist of a series of stakeholder road show events where views are 
elicited from parents, young people and frontline practitioners across the Education, Health and Social 
Care workforce. Views will be gathered through meeting minutes, the submission of views via the 
consultation pro-forma (please see Appendix B) and via head teacher professional association 
submissions. A dedicated mailbox sendconsult2018@liverpool.gov.uk  has been set up to enable 
respondents to share their views and opinions on the draft strategy. The draft strategy and 
consultation pro-forma can also be accessed at 
http://search3.openobjects.com/kb5/liverpool/fsd/service.page?id=yxpB5wwe3Nc&familychannel=10
-12  
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The consultation process will run until 30th June, following which views will be collated, considered 
and the draft strategy amended accordingly. A partnership launch event will then take place in 
September to enable the final strategy to be presented to all key stakeholders.  
 

 

4 GDPR - General Data Protection Regulations  Status: Action required 

 Dave Cadwallader     dave.cadwallader@si.liverpool.gov.uk                                                

 

The General Data Protection Regulation (GDPR) will apply to all those who process personal data from 
25 May 2018 and will replace the current Data Protection Act. All schools will be subject to the 
requirements of the GDPR.  

The governing board, as the body with corporate responsibility for managing the school, has ultimate 
responsibility for matters relating to data protection. Governors and trustees should be aware of the 
coming changes to ensure that their school is compliant.   

Changes 

While the general concepts and principles under the current Data Protection Act will remain the same, 
a number of enhanced definitions and new obligations will increase an individual’s rights and possible 
sanctions. Under GDPR, the definition of personal data will include identification numbers, online 
identifiers and/or location data as well as factors relating to the physical, psychological, genetic, 
mental, economic, cultural or social identity of a natural person.  

Sensitive personal data will be replaced by special categories of personal data, which will include “the 
processing of biometric data for the purpose of uniquely identifying a natural person”.  

Six data protection principles will require that personal data should be: 

a. processed lawfully, fairly and in a transparent manner in relation to individuals; 

b. collected for specified, explicit and legitimate purposes and not further processed in a manner 
that is incompatible with those purposes; further processing for archiving purposes in the 
public interest, scientific or historical research purposes or statistical purposes shall not be 
considered to be incompatible with the initial purposes; 

c. adequate, relevant and limited to what is necessary in relation to the purposes for which they 
are processed; 

d. accurate and, where necessary, kept up to date; every reasonable step must be taken to ensure 
that personal data that are inaccurate, having regard to the purposes for which they are 
processed, are erased or rectified without delay; 

e. kept in a form which permits identification of data subjects for no longer than is necessary for 
the purposes for which the personal data are processed; personal data may be stored for 
longer periods insofar as the personal data will be processed solely for archiving purposes in 
the public interest, scientific or historical research purposes or statistical purposes subject to 
implementation of the appropriate technical and organisational measures required by the 
GDPR in order to safeguard the rights and freedoms of individuals; and 

f. processed in a manner that ensures appropriate security of the personal data, including 
protection against unauthorised or unlawful processing and against accidental loss, destruction 
or damage, using appropriate technical or organisational measures. 
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Compliance and accountability 

As transparency and accountability are major themes of the GDPR, schools should give serious 
consideration to what steps they can implement that will help to demonstrate their compliance with 
the GDPR. 

1. Review school policies and procedures 
Governing Boards should ensure that relevant staff review policies and procedures that concern 
the management and processing of data.  These would include:  

Data Protection Policy – to reflect the new rights of individuals to rectification (inaccurate data 
corrected) and the right to erasure (to be forgotten) in appropriate circumstances. 

Subject Access Request – to reflect amendments such as the requirement to comply with a 
Subject Access Request within one month and be free of charge.  

Privacy Notices – the GDPR requires that information relating to how you are processing 
individuals’ data must be provided to individuals at the time of collection of the personal data. The 
notice must be concise, transparent, intelligible and easily accessible and be free of charge. Where 
data is processed and held in relation to children, the GDPR requires that privacy notices are 
written in a clear, plain way that a child can understand. Even though in most cases the data about 
children you will be processing will be provided by their parents, it is a good idea to ensure your 
notices meet that requirement.  

Others – such as those relating to biometric data; retention and destruction; or obtaining consent 
for processing data. If you are relying on consent as a ground for processing, that consent must be: 
freely given; specific, informed and unambiguous; and a positive affirmation of the individual’s 
agreement. Also consider any contracts you have with third party organisations that are 
processing personal data on your behalf. 

2. Increase staff awareness of the changes 
All staff members handling data should be made aware of the amendments to the school’s policies 
to make them compliant with the GDPR. Staff should be aware of the requirements on them and 
on the school when handling personal data, including security measures when processing, storing 
and transporting information. Staff also need to know what to do if personal data security is 
breached. Sanctions under the GDPR could include fines of up to €20 million or 4% of turnover. 

Staff should also be made aware of who within the school is responsible for data; this is usually the 
DPO. 

3. Appoint a Data Protection Officer 
State-funded schools will need to appoint a DPO (a group of schools, such as a MAT, may appoint a 
single DPO). The DPO will be the contact point for individuals and the Information Commissioner’s 
Office (ICO). S/he should be given responsibility for: 

 raising awareness in the school and training staff about the requirements around data 
protection 

 monitoring compliance with the GDPR and other legal data protection requirements 
including the school’s policies relating to the same 

 related data protection impact assessments (DPIAs) and audits 

The DPO should report to the highest level of management. 


